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INTRODUCTIOn

This report offers a short but precise guide into our project
“Retirement Fun”, which was developed as part of the
Design Studio 2 in the spring semester.
The scope of the project takes together two fields that are
both rich and challenging for designers and engineers: the
future of work + the elderly.
These two big areas of research gave us a new one in
which we developed our project around: Retirement.
Our project aims to tackle the big problem that not
planning for a retirement represents, giving options for
those who couldn’t, wouldn’t and didn’t plan. We take into
consideration not only the need for financial resources in
retirement, but also the need to have a strong social
network, the importance of retirement as a group transition,
the need of activity for health, and the human need to feel
part of a community as key elements in our proposal.
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Carol Rennbaum
engineer

hopes to retire as
millionaire at 30 (or 40...)

Sofía Vega Anza
designer

to retire in a farm is her
ultimate (not so secret) dream

research:
megatrends
From the predictions and analysis of megatrends, it can be
concluded that the future work pace and space will change in
essence. The main megatrends influencing the future of work and
the working culture are shown in the illustration below.
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1) The future worker will most probably be constantly in motion
and will live a more project-based lifestyle, which means that
all the safety nets and insurances must be done by the
employee/worker herself.
2) Society itself has moved towards individualism — the mindset that one’s true ambitions and needs are in the center.
3) All the task-based “simple” jobs which need no creativity or
reasoning, will mostly be automated with computers and robots;
the human touch would find its new purpose in controlling the
system and finding errors
These trends combined show the possible scenario that in the
forthcoming workforce has to decide and plan all the necessary
bits and pieces of their retirement by themselves.
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research:
FUTURE OF WORK

In the past people committed to their jobs for decades,
therefore they got the time to develop strong lasting relationships with their co-workers. Furthermore, people had
the idea that after 50 years of career, one day the relieving retirement would begin. Nowadays, the studies have
shown, that the average employee works for the same company approximately two and a half years. People get tired
of the routine and try to find new opportunities to excel at.
The working pace has evolved to be more chaotic.

This all together means that people are more and more insecure about their future and cannot rely on certainty. That leads
to the conclusion that fulfilling retirement can be only achieved
with planning.

So... about
retirement
There are different stages of retirement,
different types of retirees and many different
retirement plan types. Some people are very
prepared for the “vacation”, as opposed to
others who try to push the retirement as far
as possible.
Retirement itself can be devastating, as the
individual may feel himself left outside of the
society and unneeded.
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Source: Osborne J. W., “Psy chological Effects of the Transition to Retirement
Effets psy chologiques de la transition vers la retraite”, Canadian Journal of
Counselling and Psy chotherapy , Alberta Canada, 2012, Pages 45–58
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what’s the
problem?
It would be nice, if everything could be planned ahead. Taking
into account that some of the people do not even tend to plan
and that everything changes so fast in nowadays society, it
can be said, that even though one might try to achieve strict
structure in his life, but can most probably fail.
From the interviews and surveys conducted, it can be concluded that people do not approach the retirement phase rationally.
They like to think that it is the time far ahead and that everything would be better. Most of the respondents said that they
would spend more time doing things they love, whether it was
spending time with their closest people or dealing with hobbies. Either way, their expectations exceeded the time that is
given to us.
Therefore it can be concluded that

PLANNING DOES NOT HELP!
(or it does, but let’s be honest it probably won’t happen)
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The idea of pension fun/retirement fun, is to give a safety net to the people
who have not accomplished all their achievements and goals. The project’s
aim is to give people the freedom of doing whatever they want and still
knowing that there is a plan B waiting for them. Retirement Fun provides
the opportunity to work while retiring and gain new experiences.
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The online platform offers the user a
series of quests, between she or he can
choose from. The quests differ from
each other by their longitude and
preferences — whether the retiree
chooses to be social, adventurous,
outgoing, or
decides to stick within his comfort zone.
The main idea of the platform is to keep the
users excited about their new gig, of which
they have no clue about, and to give them
an average income by doing random jobs.
Additionally, the employers would get extra workforce and advertisement. The third
stakeholder is the government, for whom
the problem with ageism and the growing
amount of unemployed retirees would be
solved. It is a known fact that most of the
developed countries struggle with the growing numbers of elderly
people and that there is not enough
money to provide a fulfilling retirement for all
of the pensioners.

HOW DOES IT
WORK?

A person can join the platform simply by registering an
account and answering a few questions about his/her likes
and dislikes. After the registration, the user can choose
from different journeys and quests, which all end with a
unique reward. At the end of each job the user gets paid
and after finishing the whole quest the retiree levels up; additionally he receives an award: whether it’s a spa vacation
in a resort or a romantic dinner in the old town. The whole
idea is to generate new experiences, which means that
the user does not get to choose between his/her favourite
tasks, but has to simply jump into the new opportunity with
no previous knowledge.
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Keeping our
elderly active,
social, healthy and
inspired.

